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University of Montana

January 1978

There is much
work to be done. . .
For the past seven months, according
to University of Montana President
Richard Bowers, UM has been "going
through a living hell."
The ordeal was culminated Dec. 12
when the Board of Regents approved a
plan that called for UM to eliminate
60.64 faculty positions at the end of the
current academic year.
The faculty cuts, with staff cuts to
follow, signal a new era for the
University—an era of retrenchment in
the face of declining appropriations and
declining enrollments. The Bowers
administration believes UM can remain
strong despite the retrenchment,
despite the loss of personnel. But the
president and his staff acknowledge
there is much work to be done, much
rebuilding required.
Why was UM forced to eliminate
about one-eighth of its faculty? Why
was it the only school in the Montana
University System to be forced to do so?
The answers can be traced to the 1977
Montana Legislature.
Under the new Montana
Constitution, the Board of Regents has
sole authority to govern the university
system. The Legislature determines
how much money the schools receive,
but the regents and school officials
decide how that money is spent.
In the 1975 session the Regents
received a lump sum appropriation and
discretionary money from the
legislature and then spent time
determining, with the help of campus

The answers to why the University is being forced
to cut faculty and staff can be traced back to the

officials, how that money could best be
spent to achieve quality education.
This year was different. Legislators
arrived in Helena seeking more control
over the university system. And they
sought to develop a budgeting system
that allowed, in their view, for more
financial accountability from the schools
of higher education.
The Legislature adopted what has
been labeled a "formula-budgeting"
system. Under the plan, the amount of
appropriations to each school is based on
the cost of instructing each student.
And the primary method of computing
that cost is to compare on each campus
the number of students to the number
of teachers. This is known as the
student-faculty ratio.
Legislators found that because of
declining enrollment at UM in recent
years, the ratio at UM was 17-to-l,
while the ratio at Montana State
University was more than 19-to-l. And
the legislators had been given a
recommendation from the Regents that
the rajtio at the two universities in
Montana should be 19-to-l.
The problem for UM was that in
computing the ratio, the legislature
excluded consideraiton of UM's
Continuing Education program, which
was projected to handle 300 to 350 full
time students each year of the
biennium. Had these students been
included, UM's ratio would have been
much closer to the required 19-to-l
figure.

1977 Montana Legislature,

Vol. to, No. 2

A m essag e
from
the President
This issue of P rofiles contains an
article describing the decisions the
University had to make to meet its
budget. Because of lack of time and
other constraints, we have not been
able to do this without causing some
temporary damage to some academic
programs. But we believe this has
been kept to a minimum because our
decisions were based, insofar as
possible, on programmatic
considerations. We will now attempt
through the development of a longrange academic plan to repair any
damage caused by this abrupt and
sizeable reduction in faculty. This
plan is essential to academic decision
making and will be revised each year.
Because the campus has been
experiencing turmoil about this
matter, you may hear, or be
expressing yourself, concerns for the
future of the University of Montana.
Please be assured that the University
will remain a strong and viable
institution and that out of this
adversity will ultimately emerge an
even higher quality institution.
But the Legislature would not include
extension students, despite warnings
for Bowers that the requirement of
the 19-to-l ratio would force
numerous faculty cuts.
Since the legislators could not require
UM to adjust its ratio, they simply
reduced the school's allocation for
faculty and staff, forcing it to meet the
19-to-l figure.
The best Bowers could do was secure
$800,000 for this year so he'd have extra
time to determine how the cuts were to
be made.
When final budgets were approved in
the spring, it became apparent that the
University would have to cut between
40 and 70 faculty and about 50 staff
positions to meet its budget. The
number of faculty cuts would depend in
part on the salary increases the faculty
would receive.
Faced with having to make these cuts.
Bowers first decided on a "last-in, firstout" policy, which meant that the
newest, non-tenured faculty would be
let go.

But after faculty and student
criticism that the system was
academically unsound and unfair to
non-tenured faculty. Bowers changed
his mind. In May, he announced that a
sweeping program-review process
would examine every department and
every program to determine where cuts
could be made, even if it meant cutting
tenured faculty.
Throughout the summer, studentfaculty committees studied UM's
programs. The reports were turned
over to the 10-member Academic
Program Review Committee (APRC),

President Richard Bowers
As I have indicated to the campus
and now to Alumni, with your
understanding and support, we can
utilize this very painful experience to
benefit the long-run growth and
health of the University of Montana.
Sincerely yours,

Richard C. Bowers
President
headed by newly apppointed Academic
Vice President Donald Habbe.
The APRC announced Nov. 1 that it
could recommend only 35.5 cuts and
urged that six faculty be added in certain
programs. Short of eliminating entire
programs, the committee stated it could
not recommend enough cuts to meet the
budget and still maintain academic
quality.
Shortly after APRC made its
recommendaitons, an appeals
committee reduced the number of
recommended cuts to 27.5 with the 6
additions still recommended.
v Thus, to meet the budget, the Bowers
administration was forced to make more
cuts than recommended. And Bowers
found he could not legally cut any
faculty except first- and second-year
teachers. Finally, after consulting with
the Academic Vice President and deans
of the schools. Bowers arrived at his
plan of cutting 60.64 faculty positions.
The cuts will mean that 19 first- and
second-year teachers working toward
tenure status will be terminated at the
end of this academic year. In addition, 12
part-time or temporary teachers will be
unable to return.
The rest of the cuts will be made by
not filling vacancies created by
retirement or resignation and by
transferring certain non-teaching
faculty to administrative budgets. In
addition, sabbatical leaves for next year
will be prohibited, a moratorium on
promotions will be imposed,
administrative salaries will be frozen
and UM's summer session budget will be
trimmed by $40,000.
continued on next page

L earning to h a n d le
a d o rm ro o m crisis

Quit overworking
your heart, but
don’t quit working
By Judy Hensel
Describe a person likely to have a
heart attack, and nearly everyone
recognizes a friend or co-worker. We all
know the type—the high-driving, hard
working person who always feels
pressured for time. It's likely he's
impatient, speaks rapidly and tends to
interrupt, is overly committed to his job
and never finds time to relax.
Worse yet, some of us recognize
ourselves in that description. We work
hard and attribute our successes to high
motivation. And although the doctor
tells us to quit working so much, few of
us can. We don't know how.
Therefore we push aside our second
thoughts, the doctor's advice and the
pleading of our families and friends and
continue to do what we know may
drastically shorten our lives.
But what if we could learn to relax—
to eliminate tension and stress^-and still
work as hard as ever? University of
Montana psychologists soon will be
teaching people just that. In January and
February Janet Wollersheim, professor
of psychology, and Mary Jenni, graduate
student in psychology, will conduct a
research project to help people reduce
risk of cardiac problems. And the
patients won't be told to "slow down."
"We don't want people to think they
must stop being successful,"
Wollersheim said. But the researchers
do want their subjects to learn to work
in a relaxed way. Some people are tense
while doing their jobs, Jenni explained.
Others have a more relaxed attitude.
Both types may be accomplishing the
same amount of work, but the relaxed
people avoid stress, while the others
increase their chances of heart attack.
A doctor usually can spot which
people are "high risks"; often they'll
have high blood pressure and high
cholestoral counts. Several Missoulaarea physicians have agreed to refer
their high-risk patients to Jenni,
Wollersheim and several other UM
therapists, who will attempt to lower
blood pressure and cholesteral levels
with two therapies.

Although the techniques have been
used, in other research, they've never
been applied to cardiac strain. One
therapy teaches patients to relax
progressively, one muscle group at a
time. They learn to tighten a muscle and
then slacken it, and in the process, to
discriminate between tension and
relaxation. (Some can't tell the
difference at first; they've never
relaxed.) Eventually relaxing becomes
habit.
The second treatm ent, to be used on
another grotip of high-risk people, is an
intellectual rather* than a physical
exercise. It's called cognitive
restructuring.
The patients learn to stop and think
when they become tense and to ask
themselves why. Are they looking at
things realistically? Will they be fired if
they don't do the task immediately? Can
other people perform in such short
amounts of time?
"To desire perfection is okay,"
Wollersheim said, "but to demand it of
yourself in everything you do is not
realistic."
In short, the therapists, who are
doctoral students in clinical psychology,
will teach the "A, B, C" rational. A is
anything that might happen to you. B is
what you tell yourself about the event,
and C is how you feel about it. Most
people believe only the event (A) causes
the emotion (C).
"But that's true only to a degree,"
Wollersheim said. Actually, B—your
interpretation—dictates how you feel. If
you imagine unrealistic consequences of
an incident, you'll provoke
unreasonable, and often distressing
emotions. Patients can learn to
eliminate the irrational interpretations
and the strain.
Several other patients—the control
group—will not be given therapy. But
their cholesterol and blood pressure
levels will be compared to the readings
of the other groups. That way, if
cholesterol levels and blood pressure go
down, the psychologists can tell if
therapy is the cause. When treatm ent is
finished, the control patients will be
Profiles
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by Lisa Walser
Several people edged up to the large
stone fireplace trying to catch some of
its warmth. By coming in and out of the
room all morning, students had let in the
cold, damp September air, and although
it was near noon, many still wore
sweaters and jackets.
About 60 students sat at four long
wooden tables in the one-room cabin
listening to a campus officer outline
security policies at the University.
Outside, morning mist hung on the
firs and over the lake. Rising wisps of
smoke, remnants of morning fires, rose
from the chimneys of 15 small cabins,
where the students had slept. A large
tiered pit, a volleyball net and a
horseshoe playing area stood empty.
Picnic tables Were bare.
Loud clapping from inside the big log
cabin broke the silence as the students
applauded the officer at the end of his
speech.
They had been at Camp Paxson for
five days, and tHe officer was one of the
last of many speakers.
The students are RAs, or resident
assistants, and are responsible for
campus dorms and the students who live
in them. Every fall the RAs meet at
Camp Paxson For orientation. When
they leave the Camp they have the skills
to handle many problems tat may occur
on their floor. And if they can't handle a
crisis, they know where to send the
student for help.
For instance, several years ago a new
RA had a freshman on his floor who was
very depressed-perhaps suicidal. The
young new student would not leave his
room and had made no friends. The RA
brought the freshman out of his shell
and befriended him, and then sent him
to counseling on campus. Today, the
student is a junior, had many friends,
and his freshman insecurities are
forgotten.
Of course, not all problems are as
potentially tragic as the one described.
Sometimes the major crisis of a week is a
roommate squabble.
The idea of conducting an orientation
for RAs off-campus was conceived by
Housing Director Tom Hayes about
seven years ago. Camp Paxson, 50 miles
north of Missoula near the town of
Seeley Lake, has been used as a base for
the last four years. Hayes' aim was to
create a "family atmosphere" by moving

the RAs away from the campus so they
could immerse themselves in
orientation.
And although part of the program is
little more than learning about dorm
rules and student services, the camp
helps generate a community feeling that
lasts through the year. "The feeling of
togetherness is the one thing that we
really accomplish," Hayes said.
Camp Paxson proves helpful in still
another way: experienced RAs share the
benefit of their hindsight. They relate
(without using names) problems they
have had and explain how they handled
them, or should have handled them.
Only three professional staff
members run the RA program: Hayes,
Ron Brunell, assistant director of food
service/residence halls, and Steve
Laughrun, assistant director of
maintenance of food service/residence
halls. After the RAs meet at Camp
Paxson, these three men do not see the
RAs as one group until spring. But
because of the bond developed at the
Camp, RAs drop in and out of the men's
offices to ask questions and talk.
UM chooses to hire untrained
students as RAs, although many other
colleges and universities use trained
staff members, graduate students or
staudent management majors. "Their
way is fairly bureaucratic," said Fred
Weldon, director of the Center for
Student Development. "But in our
program RAs hire RAs. You get
diversity."
By mid-afternoon on the last day at
Camp Paxson the meetings and lectures
were over and the fun was beginning.
Swimming in nearby Seeley Lake would
have been a little cool so the shorseshoe
pit was busy and an impromptu football
game had begun.
At 3 the annual MillerElrod/Duniway volleyball game would
decide this year's champion. As the
game began, the court was ringed by
cheering students. With an undertone
of good humor (with Hayes as referee).
Miller won the championship.
A steak dinner with visiting UM
faculty and staff and a dance in the town
of Seeley Lake ended the last day at
Camp Paxson for this year's RAs.
The next day they returned to the
University, ready to welcome back the
old students and introduce the new
ones to the dorms.

Much work to be done
continued from first page
The cuts will, in Bowers' words, hurt
many programs throughout the
University. Most affected will be the
College of Arts and Sciences, which will
lose 30.35 positions. The School of.Fine
Arts will lose 7.15, the School of
Education 4, the School of Business 2.3,
the School of Forestry 3, the School of
Journalism 1 and the School of Law .3 of
a full-time position.
Several organizations on campus
worked throughout the ordeal to
attempt to avert the cuts.
Students for Justice organized in vocal
opposition to the cuts. The group
organized demonstrations and met with
legislators in an attempt to get
additional funds. The University
Teachers Union and the American
Association of University Professors
also sought to head off the cuts, but to
no avail. The organizations have
succeeded, however, in getting an
election to determine if teachers want

collective bargaining.
And the UM Faculty Senate, with the
support of student government, urged
Bowers not to make any cuts beyond
those recommended in the programreview process.
But Bowers believed it best to make
the cuts, meet the budget and begin the
process of rebuilding programs. The
president plans a series of continuing
steps to adjust programs, more actively
recruit students and do a better job of
retaining students once they enroll.
The University will "not return to
business as usual," Bowers has said. The
president also believes the other schools
in Montana should go through program
review in the same way UM has. Bowers
warns that unless system-wide review
and planning is conducted, the
university system will not be equipped
to adequately handle what he believes
will be declining enrollments for years
to come.
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Few cultural studies have recorded a
history of traditions, alliances, trading,
movement and warfare of the tribes
that lived in the area. And other studies
have focused on Indian life either in
Canada or in the United States. In fact,
until a UM cartography class drew a
map, the anthropologists could not find
a diagram that included both the
Canadian and American sections of the
area.
Sharrock and Weist want to know
how movement and interaction
between tribes influenced traditions and
lives. And, how did intervention of a
totally alien civilization — the Whites' —
affect the Plains Indian?
The anthropologists also plan to "use
other people's eyes," Sharrock said, to
discern the Indians' cultural histories.
She and Weist are scrutinizing diaries
and journals w ritten by white settlers,
Indian agents and post traders and have
found records from as early as 1690.
And there are more records than might
be imagined. "Many people don't realize
that there were many white people in
the area before Lewis and Clark,"
Sharrock said.
Some accounts, however must be
taken with the proverbial grain. Indian
agent Chardon hated his charges: the
Mandans. Therefore the researchers
must carefully comb through his
journals and at times use only his
numerical counts and other statistics.
A misconception the anthropologists
hope to debunk is that each tribe was a
closed community, a nation completely
isolated from outside groups. We're not
looking at one specific tribe," Weist said,
"but at the interaction between many
and between Indians and Whites. This
has seldom been done before."
In all the association between tribes,
cultures must have mixed and changed.
But how? And to what extent? No one
knows the answers, but perhaps by
using the amazing w inter counts and
our ancestors' eyes, we will learn what it
meant to be an Indian of the great
Northern Plains.

Winter Counts:
portraits of
the tribal past
By Judy Hensel
He wasn't the chief of the tribe; he
wasn't even a warrior anymore. Yet he
was one of the most revered Sioux. He
was the historian — the Keeper of the
Winter Court.
Every w inter he and other tribal
elders chose a sign to represent the
major event of the past year. One year it
was a rifle — a new trade item brought
in by the whites — another year, a star
to record the comet that lit the sky. The
Keeper painted the symbol on a buffalo
robe, which was etched with figures
from years past. And as he worked, he
repeated the tribe's history to his son.
One day the youngster would become
the Keeper.
So it was that the Sioux and many
other tribes of the Northern Plains
recorded the events of their lives. Their
pictorial histories — many of which are
still preserved — not only are beautiful
but are giving two University of
Montana professors insight into the
cultural history of the Indians of the
Northern Plains.
Anthropologists Katherine Weist and
Susan Sharrock are studying the
histories of the Northern Plains tribes
— the Assiniboine, Flathead, Crow,
Arapahoe, Blackfeet, Cree, Gros
Ventre, Cheyenne and hundreds of
others — to discover how the tribes
related to each other. The tribes hunted,
traded and fought in the wide-open
grasslands that stretch from the
Saskatchewan River in Canada, south to
the Platte River and from the Missouri
Ritfer, west to the Rocky Mountains.
The ar£a encompasses Montana, North
and South Dakota, Wyoming and parts
of Nebraska, Idaho, Alberta and
Saskatchewan. The National
Endowment for the Humanities h‘as
granted $55,849 for the project.

The Yanktonai Indians, a tribe of the Dakota Indians,
recorded 71 years of their history on this buffalo hide.
Every winter a symbol representing the main event of

the past year was painted on the hide, which was called
the W inter Count.

S h e ’s a first and a 21st
It's happened again. The University of
Montana has another Rhodes Scholar.
But this time the deserving student is a
women—Montana's first.
Ann Haight is the 21st UM student—
the third in five years—to be chosen to
attend Oxford University on a full
scholarship. Her selection ranks the
University 17th in the nation for the
number of scholars chosen and sjxth
among public institutions.
But more importantly, Ann's
scholarship means she'll undoubtedly
fulfill her goal to teach history at a
university. Ann, who is a senior in
history from Missoula, wasn't sure
what career she'd pursue until a little
guidance from philosophy professor
Maxine Van de Wetering and a chance to
teach last quarter convinced her.
"Teaching isn't just an imparting of
information," Ann said, "it's a
vision shared."
She admits to being "nagged" to apply
for the scholarship. It never occurred to
her that she might have a chance. But a
couple of perceptive professors, Tom
Huff and Van de Wetering, recognized
her potential and urged her on.
She competed three times—with
students from the University, Montana
and the northwest region. Only 32
scholars are chosen from the United
States each year, and this is only the

second year women have been allowed
,to apply for the scholarships.
One of Oxford's main attractions is its
tutorial system. Ann will work closely
with a history professor, who will help
her set up a program of study. Shell
specialize in the cultural and intellectual
history of the 19th Century and
compare how England and the U. S.
interacted during that time.
Oxford students study eight weeks
for three terms each year. Between
terms they are given six weeks of
freedom and are encouraged to travel
throughout Europe. Ann plans to visit
Ireland, where most of her ancestors
were born, the South of France and
several countries in the Soviet Block.
James Murray, who was the
University's Rhodes Scholar in 1976,
currently is studying law at Oxford and
was the only student chosen by his
college to take the Gibbs Honor Exam in
jurisprudence. Mark Peppier, UM's 19th
Rhodes Scholar, recently completed his
doctorate in microbiology and is
working for the National Institutes of
Health in Washington, D.C.
The scholarships were established in
1899 from the will of Sir Cecil Rhodes, a
South African industrialist, to allow
outstanding young people from the U.S.
and British colonies to study at Oxford.
Ann Haight
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Scholarships begun
for reunion classes

th e A lu m n i
I

Alumni profile: Steve Fenter

Steve Fenter
By Judy Hensel
Steve Fenter — by his own admission
— plays a lot of golf. And not just on
weekends. He and his brother Wayne
often take off in the middle of the week,
in the middle of the day, to play a round
or two.
However, some days they work many
hours more than the traditional eight.
But that's the way they want it, and it's
no accident that the Fenter brothers
own the type of business that allows
them to come and go as they please.
The heart of their Billings business —
Mountain Time Sharing — and the >
ticket to their independence is a small
computer, only about six feet tall and
four feet wide. It steadily and rapidly
caters to the businesses and schools that
periodically hook up to its massive
computing and memory powers.
But no computer runs without the
human touch, and Wayne programs it to
keep it working smoothly. Steve keeps
the rest of the shop going; he does the
books, finds customers and fetches
lunches. And he's very happy being an
independent businessman. As he put it:
"You don't have 'the man' and you know
you don't."
It's hard to imagine Steve wrestling
with a person in power. His relaxed style
and easy humor give the impression he
likes and is liked by nearly everyone. He
grew up in Billings, majored in history
and political science at UM and
graduated in 1964, attended law school
for a year and joined the service.
Eventually he and his wife, Patricia
(Jones), wound up in San Francisco.
Pat liked it there, but Steve wanted to
come home to Montana, and he used the
excuse that he wanted to hunt and fish.
"Actually I hate to hunt and fish," he
said with a grin. They moved back to
Billings, and Steve became a stock
broker.
That kept him busy for seven years,
but he wasn't satisfied. He began
thinking more and more about starting
his own business. And although he
wasn't sure what venture it would be, he
4

knew exactly what he wanted — and
didn't want — from it. He wanted
control. The 8 to 5 shift was out. And
he'd choose his clientele.
As he, talked with Wayne, who was in
computer data processing, a time
sharing operation seemed to be what
he'd been looking for. For three years
the brothers worked on the idea, did a
marketing analysis and tried to predict
the future. Finally, a friend, who is an
experienced businessman, told them to

go ahead and jump in. They took the
advice and with the help of their father
bought the con\puter in 1975.
Since then Steve has convinced the
Billings school district and several
businesses that they need computing
service, and that they can get it without
buying a computer. That's what time
sharing is about. The customers
purchase their own terminals, which
hook up to the computer either by
telephone or cable, and use the memory
and computing powers from afar.
Although it's small, the Fenters'
sophisticated calculator can keep track
of 30,000 items in an auto parts store, do
the payroll for a school district, teach
high schoolers computer techniques and
add up charges in a ski shop — all at the
same time. In fact, it can serve 32 users
at once, and each believes the computer
is dedicating itself totally to his project.
The Fenters write all their own
software. That is, they create an
operating procedure for each business
that plugs in to the computer. They
refuse to use "canned," or prewritten
programs, which can cause problems.
And without well-written programs, a
computer can't perform.
" T h e computer did it' is considered a
legitimate excuse in America today,"
Steve said. But it's not the machines that
err, it's the people who program them.
And if you own a well-running
computer, you have a lot more freedom.
Steve and Wayne don't have to be in the
office when the computer operates.
Often they work evenings and let the
answering service take the day-time
calls.
"Eventually the computer will be able
to call us at home when there's a
problem," Steve said. He may not have
been joking.

Following Homecoming this year the
reunion classes of '27, '42, '52 and '67 were
asked to contribute to scholarships that will
be identified with their classes.
Each cl^ss member was asked to contribute
a dollar for every year since his or her
graduation. The money will be awarded in
the spring to Montana high school students
who plan to attend the University.
In the past, gifts from returning reunion
class members went into a general
development fund. The purpose of the new
system is to attract talented Montana
students to campus.

Gould enrolls at
Eastman music school
Cindy Gould is making a play for the "big
time."
Gould, who received her bachelor' degree
in music education in '75, is enrolled in the
Eastman School of Music, Rochester, N.Y.,
to study for the master of music degree in
performance and literature.
While at UM she was first cornet in the
Concert Band; a member of the Brass
Ensemble and Brass Quintet; lead trumpet in
Jazz Workshops, and principal trumpet in
both the Missoula Civic Symphony and
Chamber Orchestra. In addition, she was the
first woman to play lead trumpet for the
Missoula City Band.
She also participated in the Aspen Music
Festival, where she studied under Louis
Ranger, a member of the American Brass
Quintet. This past summer she played with
the State Orchestra of Mexico.
Cindy eventually hopes to "teach trumpet
on the college level, depending upon the job
possibilities to play professionally," which
are, she concedes, "rather hard to come by."

Price is new trainer
for Montana academy
Clark William Price '71 was graduated
from the 110th Session of the FBI National
Academy at Quantico, Va. He is now training
coordinator for the Montana Law
Enforcement Academy in Bozeman. He is
married to Rita Cook Price '69, and they have
a daughter.

Hardy receives award
for virus research
James L. Hardy '54, M.A. '56, professor of
medical virology at the University of
California, Berkeley, has received
recognition for his work in tropical medicine.
He received the Baily K. Ashford Award,
which is given every three years to an
outstanding young researcher.
Hardy's specialty is arbovirology, the
study of viruses that are transmitted by
arthropods that bite (such as ticks,
mosquitoes and midges). His studies may
prove valuable in controlling human diseases
such as St. Louis encephalitis, yellow fever
and dengue viruses.

Life sciences program
to honor Morton Elrod

Near-capacity crowds such as this one are filling the
University Field House for this year's home basektball
games. D uring the first four home games, a total of
3 1 .2 5 8 people watched the Montana grizzlies. If

attendance remains as high for the eight remaining
home games in January and February, attendance
records are expected to be broken.

A special program in the life sciences in
memory of the late Morton J. Elrod is being
established from the will of Mary Elrod
Ferguson, Elrod's daughter.
An endowment of $23,000 will be used for
scholarships to study at the University's
Biological Station on Flathead Lake. Elrod
founded the Biological Station and was a
long-time member of the biology faculty.
Mary Elrod Ferguson, who spent much of
her childhood at the Biological Station, was a
1911 graduate of the University. She was a
biology instructor here for two years and
dean of women for 11 years and helped direct
the campus museum for 10 years. She retired
in 1957 and died Feb. 13, 1975.
Also included in her will are provisions for
library acquisitions, visiting speakers and
public education in the life sciences.
Profiles

Classnotes
30s
FORREST SCHINI x'33 i9 a dentist in
Coeur d'Alene, Idaho, and is in business with
his son.
EARL HAROLD HALL '37 and his wife
Verna have returned to Twin Falls, Idaho,
after living in Germany for 22 years. Hall
worked for the American military news
paper "Stars and Stripes," and his wife
taught in Department of Defense schools.
MARJORIE S. CAMPBELL '43 is a
certified property manager and owns her
own condominium consulting firm in Long
Beach, Calif. She has coauthored two
textbooks on real estate management and
was elected to the governing council of the
Institute of Real Estate Management.

40S
Dr. VICTORIA MARKELLIS '43 retired in
August after 10 years as county health
commissioner in Batavia, N.Y. She had a
private medical practice in Helena for many
years before moving to New York.
GERALD LESTER '45 is a
communications specialist in agricultural
economics at the Giannini Foundation of
Agricultural Economics at the University of
California, Berkeley.
KIRK BADGLEY '48 is a geology professor
at Sheridan College in Sheridan, Wyo. He
had been a consultant geologist in uufystry at
Gillette, Wyo.

50S
ARTHUR MC LEISH JORDAN '50 is
employed with Amoco Oil Company's
Administrative Center for Central and
Western Marketing in Kansas City, Mo.
CHRIS KAFENTZIS '50 was promoted to
chief appraiser for the Department of
Housing and Urban Development FHA
insuring office in Helena.
STAN LYNDE x'53, creator and artist of
the comic strip "Rick O'Shay," has retired
from the strip. He is living in Lakeside,
Mont., and has turned his attention to oil
painting.
JEAN'NE SHREEVE '53 is on sabbatical
leave from the University of Idaho, where
she is head and professor of chemistry. She is
a visiting professor of chemistry at the
University of Bristol, England, where she is
doing research on metal atom reactions. She
recently received a Senior United States
(Scientist Award from the Alexander von
Humboldt Foundation.
JACK K. NELSON '54, M.A. '58, professor
at Lousiana State University, received a
service award from the Louisiana
Association for Health, Physical Education
and Recreation.
JAMES PAYSON x'54 is on the
psychology and counseling faculty at
Nicholls State University in Thibodaux, La.
He retired from the Air Force after 22 years
of service and received his Ed.D. degree from
East Texas State University.
JACK DANIELS '55 is coauthor of the
book "Conditioning for Distance Running:
The Scientific Aspects." He is women's track
coach and associate professor of physical and
health education at the University of Texas
at Austin. He has won two Olympic medals
in pentathalon and is a former U.S. and
Swedish National Champion.
,
DWAIN STUFFLEBEAM '55, J.D. '56 has
been named regional vice president and
counsel for Montana by First American Title
Insurance Co. He had been regional vice
president and counsel for Idaho. His office is
in Blackfoot, Idaho.
January 1978

DALE SCHNEIDMILLER '56, who has
been with Bethlehem Steel Corp. since 1973,
was promoted to senior sales assistant in the
Nashville, Ohio, office.
DON WILLIAMSON '58, an Army
lieutenant colonel and commander of the '
70th Transportation Battalion in Mannheim,
Germany, completed his first marathon race
in Greece- along the original route from the
plains of Marathon to the Athens Coliseum.
More than 1,600 people participated in the
race.

60S
WILLIAM P. CAHILL '61, M.S. '66 has
been associated with the University of
Arizona for the past 14 years as a research
chemist. He received his Ph.D. from the
University of Arizona in October and now is
chemical research group leader of residue
analysis for Velsicol Chemical Corp. in
Chicago.
JAMES HEMMINGS '61, M.S. '67 joined
engineering and environmental consultants
Dames & Moore as an associate in the firm's
Anchorage, Alaska, office. He is a specialist
in arctice biology and has more than 16 years
experience in studies of northern areas.
FRED JOHNSON '61 is assistant director
in the budgets and programming office at
California Institute of Technology in
Pasadena. He and his wife Karolyn live in
LaVerne, Calif.
ROBERT W. STEWART '61 is assistant
superintendent of the Mechanical
Department for Burlington Northern in
Seattle.
TAM SCRIVEN '63 is a captain in the
Marine Corps and serves as area auditor at
Camp Lejeune, N.C.
JANE TOTMAN LORD '65 is living in
Manistee, Mich., with her husband and two
daughters.
Maj. JERRY VALENTINE '65 is a pilot
with a unit of the Military Airlift Cdmrhand
at Little Rock AFB, Ark.

THEODORE MORTENSON M.S. '67 is
chairman of the biology department and
associate professor of biology at Chapman
College in Orange, Calif. His wife, KAY
MORTENSON M.A. '67, is an instructor of
art and assistant division chairman of fine
arts at Golden West College in Huntington
Beach.
ALISTAIR MAC MILLAN '68, M.B.A. '69
received his Ph.D. in accounting from the
University of Missouri and is teaching at
Boise State University, Boise, Idaho.

70S
KERRY FORESMAN '71 received his
Ph.D. in zoology from the University of
Idaho and was awarded a Hilton Smith
Postdoctoral Fellowship through the zoology
department at the University of Tennessee.
MARY JEWELL SAYLOR '71 is owner of
and teacher at the Early Childhood Learning
Center in Whitefish.
ROBERT SWAN '71, M.A. '72 received his
Ed.D. degree from the University of South
Dakota in July.
Capt. KIRBY FETZER '72 is a minuteman
operations instructor with a unit of the
Strategic Air Command at Vandenberg AFB,
Calif.
WILLIAM FORD M.B.A. '72 is a major in
the Air Force and is stationed at Ramstein
AB, Germany. He is a plans and programs
officer.
JULIO MORALES J.D. '72 was elected
district representative for the State Bar of
Montana and to the executive council of the
American Bar Association Young Lawyer's
Section.
JIM SURGROVE '72 is the auditor for the
First National Bank of Gillette, Wyo.
RANDOLPH MC CORMACK M.B.A. '73
is a captain in the Air Force and is serving in
the Air Force Education with Industry
Program with the Boeing Co. in Seattle.
DIANNE STEWART HAWKINS '73
received her master's degree at Baylor
University and is a physical therapist in
Hearne, Tex. ‘
Capt. JOHN TOBIA M.B.A. '73 has earned
the Air Force Commendation Medal and
serves with a unit of the Air Force
Communications Service at Hickam AFB,
Hawaii.
Maj. ROBERT HOOD M.B.A. '73 is a
missile combat crew commander at
Ellsworth AFB, S.D.
RICHARD LUSSY '73 is an appraiser and
consultant and lives in Anaconda.

DON DEHON '59 does public relations for
an outdoor equipment concern at Longmont,
Colo.
JOE HOPPEL '65 is a veteran of the copy
desk of the Denver Post.
WILFRED FEHLHABER, a journalism
JOHN EDWARDS '66 owns an advertising
alum of the class of '27, decided there needed and public relations agency in Denver.
to be news in Profiles about his fellow alums
DOUG HACKER '59, formerly general
in Denver. He did a lot of telephoning, and
sales manager at radio station KERE,
this is what he tound:
Denver, has started his own
RON NORMANDEAU '71 i3 using his
geography background in his work for the communications firm; Creative Business
Consultants.
U.S. Geologic Survey.
ROGER LITTLE '76 has started a private
JERRY COLNESS '62 switched from trade
law practice after working for a law firm.
SARA STEADMAN '63 does considerable association work in Washington, D.C., to
traveling in her position with Mountain Bell public relations for the American Sheep
Producers Council in Denver.
Telephone Co.
DONALD KINNEY '64 intends to join the
JIM REDMOND '68 has been doing
teaching staff of the journalism school at
features on old towns, buildings and
Colorado State University.
personages in Colorado for KMGH in
CARL HILLIARD '59 has been with the Denver.
Associated Press 13 years and is its Colorado
JIM BUCKLAND '69 is selling real estate
statehouse correspondent.
and living in Evergreen, Colo.

Fehlhaber reports
on Denver alums

STEPHEN ARNO M.F. '66 Ph. D. '70 has
had his second book published. The book,
"Northwest Trees," is a guide to the 35
species of trees native to the Pacific
Northwest. He is a forest ecologist with the
Forest Service and manages a small tree farm
in Western Montana.
ERIKA BROWN '66 established a
management consulting and executive '
selection firm and has taken on a full partner.
Her offices are in Chicago.
Capt. WAYNE HARSHA '67 has been
transferred to Scott AFB, 111., where he flys
the CT-39 with the Military Airlift
Command. He recently received the Air
Force Commendation Medal for his
achievements as an instructor in Air Force
ROTC at Montana State jUniversity. He and
his wife, HEIDI HARSHA '67, live in
Fairview Heights, III.,

JANELLE FALLAN '74 was named public
affairs manager of the Montana Chamber of
Commerce. Her husband, KEN DUNHAM
'70, is executive director of the Montana
Republican Party. They have a son and live in
Helena.
LINDA KAUFMAN '74 was appointed
environmental permit coordinator for
Montana Power Co. She has been editor of
company publications for the past three
years.
MICHAEL COCHRANE '75, who was
promoted to first lieutenant in the Air Force,
is a deputy missile combat crew commander
and is stationed at Malmstrom AFB.
JOAN MENGEL '75 is a reporter for the
Bozeman Daily Chronicle.
2nd Lt. WARREN ADAMS '76 is a deputy
missile combat crew commander at Minot
AFB, N.D.

Capt. DAVID HANSEN M.B.A. '77 earned
the Air Force Commendation Medal. He is a
logistics plans officer at Patrick AFB, Fla.

Births
Jennifer Ruth to Mr. and Mrs. JESS
CROCKFORD '73.
Yancy Raymond to Mr. and Mrs.
RAYMOND DOMINICK '66.
Sean Erik-Michael to Peter and ANNE
BURKE LARSON '63.

Marriages
Cecilia Carver and PIERRE BACHELLER
II'75.
JULIE STEWART '77 and L. RANDALL
BISHOP 74, J.D.'77.
Beth Sapp and DAN BROWN '76.
NANCY CORY '71 and Charles Springer
Lucinda Bergstad and STEVEN
CRISWELL '77.
JOANNE DILLON '74, M.A. '76 and
Joseph Streit.
JANET DRISCOLL' 70 and Allen Dekmar.
WENDEL FRASER '73 and Robert Henn.
Penelope Hartman and ERIC GEISLER
'74.
CATHERINE HEMSTAD '75 and Sidney
Monts.
THERESE HILLEY '77 and Joseph Bowen.
Linda Olsen and EDWARD HUDSON '69.
JAIMIE PHAIR '77 and TOM HURLY '77.
Kris Beck and CHARLES MAYNARD '76.
TRICIA MULHOLLAND '75 and Tony
King.
Alanna Taylor and MICHAEL OBER '70,
M.A. '73.
MELODY OSTERBAUER '76 and
Thomas Anacker.
Lynnette Seubert and THOMAS
PERRIGO '75.
Nancy Alt and DAVID PFEIFLE '73.
ERICA ANDERSON '77 and ROBERT
ROULLIER '71.
JOAN SANDERS '76 and Benjamin
Borneman.
Mada Michaelson and JEFFREY
SCHNEIDER '77.
Cindy Coulter and ADIN SMITH '70.
Evonne
Smi t h
and
MARK
STOLTENBURG '77.
Charlotte Massey and DANIEL
SULLIVAN '64.
Ann Walsh and ARTHUR SWEETEN '77.
J ENANNE SOLBERG ' 76 and
FREDERICK WILLIS.
Sylvia Yoder and PENN STOHR '66.
Jeanette Rodda and MARK TAYLOR '70.
TRICIA PERRY '74 and DANNY
VIELLEUX '74‘.
Pamela Beron and NEAL WEDUM '66.
Carol Schwartz and CALVIN WHITE '77.

Deaths
MARJORIE MASON ARNOLD '10 died
Nov. 7 in Fresno, Calif. She taught school in
Missoula for many years until her
retirement in 1964.
LYNN ROBINSON CHRISMAN '75 died
in a toboganning accident in the North Fork
of the Flathead. She was a 24-year-old home
economics major and is survived by her
husband, ALLEN CHRISMAN '74, who lives
in Central Point, Ore.
THERESE EGAN died Nov. 12 at the age
of 51 in Lacey, Wash. She had worked for the
Internal Revenue Service in Helena and lived
with her husband in Lewistown and Great
Falls.
LILLIAN MAINS HODGES x'29 died
Sept. 24 in Great'Falls. She was active in
several service organizations in Great Falls.
She was 69.
CLARENCE MUHLICK '33 died in
October in Enumclaw, Wash. He was
employed in the botany department at the
University of Washington for 29 years until
his retirement in 1973. He was appointed
lecturer emeritus at that time. He was 75.
ANNE CORRINE PLATT, a former
professor of home economics at the
University, died Sept. 11 in San Mateo, Calif.
She was a professor from 1923 until 1962, *
when she retired.
JOHN WILSON '66 died Oct. 17 at the age
of 34. He was a computer analyst for the
University of North Carolina at Chapel Hill,
N.C.
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Jeff Langan
is no longer
a thief
by John Bareness
Jeff Langan stole his first car at the
age of twelve. He was caught, and
realizing that there was no financial
future in car theft, started robbing
Bozeman gas stations. He and a friend
would enter a station, claim to be
warming up or making a phone call, wait
until the attendant left to pump gas,
then ring the cash register and take fifty
dollars. They were always careful not to
take so much money that it would be
immediately missed.
During the new few years Jeff had a
few brushes with the law, but he wasn't
convicted on a felony charge until he
was 15. He was sent to the Pine Hills
School for Boys (the Montana juvenile
correction center) in Miles City.
That was eight years ago. Today, he's
on the "other side" as founder and
director of Friends to Youth, Inc., a
Missoula-based organization that runs
the PARTNERS program, a counseling
service for hard-core juvenile offenders.
The road from child criminal to
professional counselor has been a long
one. It started in Miles City. "I got out of
Pine Hills in four-and-a-half months,
which at the time was a record for the
minimum stay," Langan said. "I realized
that I was headed toward a dead end, and
was out quickly, supposedly well on the
way to 'rehabilitation'."
He returned to Bozeman with a new
perspective. Rather than return to his
high school friends and their
environment of crime, he decided to
enter college. But he was only sixteen
and barely had completed the ninth
grade at Pine Hills. Even after some
bending of the rules allowed him to take
and pass the General Educational
Equivalency test and the Montana
entrance exams, he was denied
admission to Montana State University
in Bozeman.

"At that point I wasn't really sure why
I was trying to go to college," Langan
said. "But I was damn sure that I wasn't
going back to the life I'd been leading."
He ended up washing dishes for a year
while trying to get into school, and
finally put in a semester at Montana
Tech ("not the best place in the world to
get an education in social work," Langan
said). But it enabled him to transfer to
Montana State.
At the time he was still being
'rehabilitated'; a state program paid for
his tuition and books and allowed him
$130 a month. "It's tough for anyone to
live on a hundred and thirty bucks a
month," Langan said, "so I ended up
working six months of the year in
construction."
Eventually he decided to become
involved in counseling, and feeling that
the Uniyersity of Montana has the
state's best sociology program, he
enrolled here in criminology-sociology.
Just going to school wasn't enough,
however. "I was realizing more and
more that poverty and the need for
recognition had driven me to robbing
gas stations and stealing dare. I wanted
to help kids in the same situation, and
felt that I was capable of helping even
then." He applied for a grant and worked
with the Missoula County juvenile
court as a probation officer.

Langan's success as a probation
officer convinced him he could use the
same technique outside the court
system. Therefore this spring he started
Friends to Youth and in October
resigned his job at the courthouse to set
up PARTNERS in the First Federal
building. With all the work, he's had a
hard time squeezing in classes at the
University, but he plans to finish his
degree this winter and spring.
The PARTNERS approach is a
combination of counseling and
recreation. The kids are hard-core
offender? who are matched one-to-one
with trained counselors. The juvenile
and counselor sign an agreement to
meet for a minimum number of hours a
week for one year. The meetings are
both informal and relaxed; some take
place during the recreational activities
provided through the program. These
are outdoor-ofiented, and include
horseback rides, float trips and cross
country skiing.
Langan carefully screens and trains all
counselors — usually volunteers — who
wish to work with the kids. He pointed
out that the one-to-one approach has
been tried by other programs, but that
the results were often disappointing.
Although the counselors were
enthusiastic, they didn't know much
about juvenile problems. Therefore,
Langan interviews and trains the

counselors to be sure they'll be able to
give the kids the kind of crucial support
they need. "It doesn't do much good to
match a troubled youth with someone
he can't depend on when he's in trouble,
or who won't spend time with him if it
gets to be inconvenient."
Besides counseling, Langan feels
there are other positive aspects to the
program. He believes his experience as a
probation officer was valuable, and he's
trying to give other University students
the same opportunity. Right now three
seniors and a graduate are in the
program. "They're also a big help
because they work cheap, like for
nothing," Langan said, laughing.
PARTNERS couldn't survive without
such volunteer help and money. Part of
the program is funded by a grant, but
the bulk of the money comes from
donations by private individuals and
businesses.
It's been more than 10 years since Jeff
Langan robbed a gas station. Several
months ago, while talking with a prison
official, he discovered that his robbery
partner of a decade ago has been in and
out of the state penitentiary on various
burglary convictions. Why did one
young criminal end up in prison and the
other on the opposite side of the law?
"That's what we're trying to*find out
and prevent," Langan said. "Right now,
it looks like we're succeeding."

Jeff Langan

The approach he used then is the basis
for the PARTNERS program today. He
met the kids on a one-to-one basis and
gave them support, someone they could
turn to when they got in trouble. Most
juveniles turn to crime because they
don't communicate with their parents
and as a cry for attention and
understanding. But Langan's door was
always open, even in the middle of the
night, and it was plain to the kids that he
cared.
His background, too, helped in his
relationship with the kids. "Once they
learned about the crimes I'd committed
and my stay at Pine Hills, they'd open a
little more. A lot of kids steal or deal in
drugs because of poverty, which was
one of the main reasons I stole. They
saw that I was doing all right without
resorting to crime, even though I'd come
from the same type of background they
had."
His approach worked better than any
tried by the county courts, and during
the next two years he expanded it,
bringing in and training University of
Montana students majoring in socialwork fields. Eventually he had 20
students working under him. The
results continued to be impressive. The
program worked with an average of 50
kids a year, and the recidivism rate was
36 percent lower than it had been in
other programs.
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